
INFORMATION SHEET 

Oranga Marae Committee 

Purpose 

Oranga Marae is provided by Te Puni Kōkiri and the Department of Internal Affairs. It has 
replaced the Lottery Marae Heritage and Facilities Fund (LMHF), which has closed. 

 

Oranga Marae is a programme of support, advice and investment for marae. It gives whānau 
and hapū advice and support to help develop their marae and achieve their goals. This 
support may include building projects and activities to restore cultural knowledge. 

 

Oranga Marae can provide funding for: 
 

 marae development planning; 

 technical or feasibility study support (for capital works); 

 cultural revitalisation activities; and 
 capital works. 

 
A key goal of the programme is to strengthen the ability of marae to pass on their ancestral 
knowledge of whaikōrero, karanga and local mātauranga, tikanga and kawa to descendants. 

 

Outcomes sought: 
 

 marae are safe and healthy, contributing to the well-being of iwi, hapū and whānau; 

 people are engaged on the marae and an increasing number of events and activities 
are held to ensure the transmission of mātauranga Māori; 

 marae increasingly contribute to the revitalisation of te reo and tikanga Māori; and 

 whānau work together to develop the marae. 

Information about the Committee is available online at: 

www.communitymatters.govt.nz/ oranga-marae/. 

 
Members 

Distribution committees may comprise three to five members, including one Presiding 
Member. Members are appointed by the Minister responsible for the Lottery Grants Board 
for terms of up to three years. Members may be reappointed. The responsible Minister is 
the Minister of Internal Affairs. 

 
Skills 

A mix of first-hand experience in community group or groups, management skills, and/or 
extensive business knowledge, and grant distribution experience is desirable. 

http://www.communitymatters.govt.nz/
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Members should also have an understanding of marae networks and a good 
working knowledge of Kaupapa Māori. An ability to speak and understand 
Te Reo Māori would be advantageous although it is not essential. Members 
should also have in-depth knowledge and understanding of at least one of 
the following areas: 

 

 marae operations; 

 legal issues pertaining to marae lands and structures; 

 financial analysis; and 

 conservation principles particularly relating to the restoration of 
historic buildings and marae. 

 
Commitment 

Members are appointed for up to three years and may be reappointed. 
Members are required to attend four meetings a year (usually around March, 
June, September and November) which may be one or two days in duration. 
Prior to each meeting, members will usually spend up to eight hours in 
preparation work. Meetings are generally held in Wellington. 

 
Remuneration 

The Presiding Member receives $290 and Committee members are paid $215 
per full meeting day. If a meeting runs for three hours or less, members are 
paid at half this rate. All members receive one half day’s meeting fee, per full 
meeting day, for preparation time in connection with each meeting. Members 
are reimbursed for travel costs and travel to these meetings can be arranged 
through the Department of Internal Affairs as requested 

 

 


